CAG: Board Resolution
On 08 May 2020, An Giang Port Joint-Stock Company announced Board Resolution No. 25/ NQ – HDQT on enforcement of the approved contents at the 13th periodic meeting – term II of the Board of Directors on 08 May 2020 as follows:
Article 01: Approve the report on operations of the Board of Directors in 2019 and operating orientations for 2020
Article 02: Approve the report of General Manager on business operation results of 2019 and plan/ tasks for 2020
Article 03: Approve the report on operations of the Board of Supervisors in 2019 and operating orientations/ tasks for 2020

Article 04: Approve the audited Financial Statement 2019

Article 05: Approve the plan on profit distribution of 2019 as follows:

	No
	Targets
	Amount
	Note

	01
	Profit after tax of 2019:
	4,128,722,587
	

	
	Extraction for funds
	
	27%/ profit after tax

	1.1
	Investment & development fund
	206,436,129
	5%
(Based on Article 38 – Finance regulation of An Giang Port Joint-Stock Company)

	1.2
	Bonus & welfare fund
	825,744,517
	20%

(Equivalent to 0.85 average monthly salary)

	1.3
	Bonus fund to Executive Board
	82,915,661
	2%

(Equivalent to 0.63 average monthly salary)

	02
	Retained profit after extraction for funds (I)
	3,013,626,280
	

	03
	Retained profit from previous years (II)
	4,433,720
	

	04
	Total extractable profit
(III) = (I) + (II)
	3,018,060,000
	

	05
	Dividend payment (2.187%/ charter capital) (IV)
	3,018,060,000
	73%/ profit after tax

	06
	Undistributed profit
(IV) – (III)
	0
	


Article 06: Approve the settlement for wage scale of 2019, details:
1. Settlement for the labors in 2019:
· Total wage scale: VND 11,584,142,136

2. Settlement for specialized management offices of the Company in 2019:
· Total wage scale: VND 1,574,400,000

Article 07: Approve the business operation plan for 2020 with some major targets as follows:
	No
	Targets
	Value

	1
	Production (Ton)
	1,610,000 tons

	2
	Revenue
	VND 62,300,000,000

	3
	Profit before tax
	VND 5,250,000,000

	4
	Profit after tax
	VND 4,200,000,000


Executive Board issued the explanation for the revenue structure and reason for adjustment
Article 08: Approve the plan on wage scale for 2020 as follows:
1. Plan on wage scale for the labors in 2020:

· Total wage scale: VND 11,982,662,640
2. Plan on wage scale for the specialized management offices of the Company in 2020:

· Total wage scale: VND 1,574,400,000
Article 09: Approve the settlement for remuneration to the Board of Directors and Board of Supervisors of the Company in 2019 according to the submission and the plan on remuneration to the Board of Directors and Board of Supervisors in 2020 as follows:
1. Remuneration to the Board of Directors in 2020:
Number of members of Board of Directors: 7 members
· Chair of Board of Directors (1 person): VND 6,000,000 per month
· Vice- Chair of Board of Directors (1 person): VND 5,000,000 per month
· Members of Board of Directors (5 members): VDN 4,000,000 per month/ person

2. Remuneration to the Board of Supervisors in 2020:

Number of members of Board of Supervisors: 3 members

· Chief of Board of Supervisors (1 person): None (enjoy the specialized salary)
· Members of Board of Supervisors (2 members): VDN 2,000,000 per month/ person

Article 10: Board of Directors approved the program for Annual General Meeting of Shareholders of 2020. Assign the Board of Directors Office to implement the procedures for recording the list of shareholders. Expect that the Annual General Meeting of Shareholders of 2020 would be organized on 12 Jun 2020
Article 11: Approve the plan on leasing of roof grounds for installing the solar power system on the roof. Assign General Manager to establish the surveying unit to survey the status of other units which already had contract on leasing of rooftop, evaluate the advantages and disadvantages, unit price for leasing, etc. and other related issues. Draft the contract conditions to report to the Board of Directors for consideration and decision
Article 12: This board resolution was valid from the date of signature. The Members of the Board of Directors, Board of Management and the related units are responsible for the enforcement of this board resolution. This board resolution was valid from the date of signature
